
COUNTY COUNCIL 

Meeting date: 15 November 2018

From: Cabinet Member for Children’s Services

CORPORATE PARENTING REPORT

1.0 EXECUTIVE SUMMARY

1.1 This report provides Council with an annual update on the work of the 
Corporate Parenting Board.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 The Council has a statutory Corporate Parenting Role, to ensure all 
children looked after and care leavers are given the same level of 
support as a parent would give to their own child. 

3.0 RECOMMENDATION

3.1 Members are recommended to note the report.

4.0 BACKGROUND

4.1 Over the past year there has been progress along a number of fronts.

 Care leavers now benefit from Council Tax relief across the whole of 
Cumbria. This is a major step forward and required co-operation 
between all six District Councils.

 Cumbria Children’s Services received a positive Ofsted report, and 
was rated Good for Leadership and Management and Adoption.

 Children looked after are continuing to do well educationally, and 
numbers progressing to university holds up well nationally compared 
to other authorities.

4.2 A major priority for the Corporate Parenting Board has been to boost foster 
caring. To this effect we have:



 Increased the amount of money a foster carer receives so that foster 
caring for the Council creates better financial support for the foster 
carer.

 Launched a major media campaign to recruit more foster carers and 
attract existing foster carers in the private market to back in house.

 To have foster carer involvement in Corporate Parenting Board and to 
strengthen their voice in new plans and strategies relating to children 
looked after.

4.3 In April the Council’s duty to publish a Care Leaver Offer came into force 
and Councils will be required to publish their offers by the end of the year. 
The Council will be publishing its Care Leaver Offer in December. 

4.4 The offer is a set of information that is available to care leavers letting them 
know what support and services they are entitled to from the age of 18-25. 
The offer will cover:

 Health and wellbeing;

 Relationships;

 Education and training;

 Employment;

 Accommodation

 Participation.

4.5 The Council has been working with care leaver to get their views on what we 
should be including in the offer. Members of Corporate Parenting Board are 
in discussions with District Councils what they can do around leisure, 
housing and benefits, as well as working with the NHS around what they 
should be including in the offer.

4.6 The Council is also refreshing the Children Looked After Strategy. A lot of 
work has taken place with children looked after over the summer holidays 
around shaping the strategy. They have given it a title ‘Our Lives, Our 
Hopes, Our Future’, they have written the vision and purpose of the strategy 
and the strategy will showcase artwork, poetry and stories they have 
produced to illustrate the themes in the strategy. New areas of increased 
focus in the strategy will be on:

 Education, skills and access to work via work experience, 
traineeships and apprenticeships;

 Support for disabled children who are looked after and care leavers in 
transition to adulthood;

 Stronger engagement with foster carers and building up the numbers 
of in-house foster carers who can meet the needs of the children;



 Stronger focus on prevention, community and locality working and 
engaging Members in Local Committees;

 Stronger regional arrangements for adoption in line with changes in 
legislation.

4.7 At the most recent meeting of the Corporate Parenting Board there was a 
presentation on the development of a Regional Adoption Agency. At the 
meeting the Board were informed that currently there are no Members of the 
Council on the Adoption Panels that operate in the North and South of the 
county. The Board recommended this be brought to the Council’s attention. 
The Adoption Panel reviews all applications for adoption, and this is a very 
important step in Corporate Parenting and an important way in which a 
Member can make a direct contribution. 

4.8 There are vacancies for at least 2 Members currently. These are not Council 
appointments, and any Member can volunteer. Anyone who is interested can 
speak to Anne Burns, Cabinet Member for Children’s Services.

5.0 OPTIONS

5.1 Members to agree note the report.

6.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS

6.1 None

7.0 LEGAL IMPLICATIONS

7.1 This is a report for Council to note. There are no direct legal implications.

8.0 CONCLUSION

8.1 Corporate Parenting remains a vital part of the Council. Through 
improvements in the past two years we are now in a solid place to make 
longer term plans to meet the dreams and aspirations of the children and 
young people in our care.

John Macilwraith, Executive Director, People
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Please ensure that every part of this section where there is an asterisk*  is completed in 
accordance with the instructions before sending the report to Member Services, following 
which please delete this sentence.



APPENDICES

No appendices.

Electoral Division(s): *
*  Please remove whichever option is not applicable

Executive Decision No*

Key Decision No*

If a Key Decision, is the proposal published in the current Forward Plan? N/A*

Is the decision exempt from call-in on grounds of urgency? No*

N/A*If exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

Yes*Has this matter been considered by Overview and Scrutiny?
If so, give details below.

N/A*Has an environmental or sustainability impact assessment been 
undertaken?

N/A*Has an equality impact assessment been undertaken?

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
[including Local Committees]

 No previous relevant decisions.

CONSIDERATION BY OVERVIEW AND SCRUTINY

Members of the Children and Young People Scrutiny Advisory Board 
received a Corporate Parenting and Children’s Services Improvement Update 
in February 2018. 

The Board also scrutinised progress in the development of a regional 
adoption agency at the May and September Board meetings. 

BACKGROUND PAPERS

No background papers
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Anne Burns Cabinet Member Children Services
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